
Bid Details/�बड�बड  �ववरण�ववरण

Bid End Date/Time/�बड�बड  बंदबंद  होनेहोने  क�क�  तार�खतार�ख//समयसमय 22-02-2024 20:00:00

Bid Opening Date/Time/�बड�बड  खुलनेखुलने  क�क�
तार�खतार�ख//समयसमय 22-02-2024 20:30:00

Bid Offer Validity (From End Date)/�बड�बड  पेशकशपेशकश
वैधतावैधता ( (बंदबंद  होनेहोने  क�क�  तार�खतार�ख  सेसे)) 180 (Days)

Ministry/State Name/मं ालयमं ालय//रा!यरा!य  काका  नामनाम Ministry Of Youth Affairs And Sports

Department Name/�वभाग�वभाग  काका  नामनाम Department Of Sports

Organisation Name/संगठनसंगठन  काका  नामनाम Sports Authority Of India (sai)

Office Name/काया%लयकाया%लय  काका  नामनाम Eastern Centre Kolkata

Item Category/मदमद  केटेगर�केटेगर�

Manpower Outsourcing Services - Minimum wage - Highly-
Skilled; Admin; Administrative Operator or Office Assistant
or Executive Assistant , Manpower Outsourcing Services -
Minimum wage - Highly-Skilled; Healthcare; Pharmacist ,
Manpower Outsourcing Services - Minimum wage - Highly-
Skilled; Finance/Accounts; Accounting Operator or Accounts
Assistants or Accounts Executive , Manpower Outsourcing
Services - Minimum wage - Skilled; Admin; Data Entry
Operator , Manpower Outsourcing Services - Minimum wage
- Skilled; Admin; Superintendent , Manpower Outsourcing
Services - Minimum wage - Skilled; Others; Female Warden ,
Manpower Outsourcing Services - Minimum wage - Semi-
skilled; Admin; Multi-tasking Staff , Manpower Outsourcing
Services - Minimum wage - Semi-skilled; Others; Plumber ,
Manpower Outsourcing Services - Minimum wage - Semi-
skilled; Others; Electrician

Contract Period/अनुबंधअनुबंध  अविधअविध  1 Year(s)

Minimum Average Annual Turnover of the
bidder (For 3 Years)/�बडर�बडर  काका  )यूनतम)यूनतम  औसतऔसत
वा�ष%कवा�ष%क  टन%ओवरटन%ओवर (3  (3 वष/वष/  काका))

45 Lakh (s)

Years of Past Experience Required for
same/similar service/उ)ह�ंउ)ह�ं//समानसमान  सेवाओंसेवाओं  केके  िलएिलए
अपे23तअपे23त  �वगत�वगत  अनुभवअनुभव  केके  वष%वष%

3 Year (s)

Past Experience of Similar Services
required/इसीइसी  तरहतरह  क�क�  सेवाओंसेवाओं  काका  �पछला�पछला  आव8यकआव8यक
अनुभवअनुभव  हैहै

Yes

 

Bid Number/बोली 9मांक (�बड सं:या):
GEM/2024/B/4598333

Dated/;दनांक : 07-02-2024

Bid Document/  �बड�बड  दBतावेज़दBतावेज़
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MSE Exemption for Years Of
Experience/अनुभवअनुभव  केके  वष/वष/  सेसे  एमएसईएमएसई  छूटछूट//  and
Turnover//टन%ओवरटन%ओवर  केके  िलएिलए  एमएसईएमएसई  कोको  छूटछूट  EाFEाF  हैहै

Yes

Startup Exemption for Years Of
Experience/अनुभवअनुभव  केके  वष/वष/  सेसे  Bटाट%अपBटाट%अप  छूटछूट//  and
Turnover/ / टन%ओवरटन%ओवर  केके  िलएिलए  Bटाट%अपBटाट%अप  कोको  छूटछूट  EाFEाF  हैहै

Yes

Document required from seller/�व9ेता�व9ेता  सेसे  मांगेमांगे
गएगए  दBतावेज़दBतावेज़

Experience Criteria,Bidder Turnover,Certificate (Requested
in ATC),Additional Doc 1 (Requested in ATC),Additional Doc
2 (Requested in ATC)
*In case any bidder is seeking exemption from Experience /
Turnover Criteria, the supporting documents to prove his
eligibility for exemption must be uploaded for evaluation by
the buyer

Bid to RA enabled/�बड�बड  सेसे  Gरवस%Gरवस%  नीलामीनीलामी  स;9यस;9य  ;कया;कया No

Type of Bid/�बड�बड  काका  EकारEकार Two Packet Bid

Time allowed for Technical Clarifications
during technical evaluation/तकनीक�तकनीक�  मूHयांकनमूHयांकन  केके
दौरानदौरान  तकनीक�तकनीक�  BपJीकरणBपJीकरण  हेतुहेतु  अनुमतअनुमत  समयसमय

2 Days

Estimated Bid Value/अनुमािनतअनुमािनत  �बड�बड  मूHयमूHय 11464467

Evaluation Method/मूHयांकनमूHयांकन  पKितपKित Total value wise evaluation

Bid Details/�बड�बड  �ववरण�ववरण

EMD Detail/ईएमड�ईएमड�  �ववरण�ववरण

Advisory Bank/एडवाईजर� बMक State Bank of India

EMD Amount/ईएमड� रािश 229289

ePBG Detail/ईपीबीजीईपीबीजी  �ववरण�ववरण

Advisory Bank/एडवाइजर� बMक State Bank of India

ePBG Percentage(%)/ईपीबीजी Eितशत (%) 3.00

Duration of ePBG required (Months)/ईपीबीजी क�
अपे23त अविध (मह�ने). 14

(a). EMD EXEMPTION: The bidder seeking EMD exemption, must submit the valid supporting document for the
relevant category as per GeM GTC with the bid. Under MSE category, only manufacturers for goods and Service
Providers for Services are eligible for exemption from EMD. Traders are excluded from the purview of this
Policy./जेम क� शत/ के अनुसार ईएमड� छूट के इOछुक �बडर को संबंिधत केटेगर� के िलए �बड के साथ वैध समिथ%त दBतावेज़ EBतुत करने है।
एमएसई केटेगर� के अतंग%त केवल वBतुओं के िलए �विनमा%ता तथा सेवाओं के िलए सेवा Eदाता ईएमड� से छूट के पा  हM। RयापाGरयS को इस नीित के
दायरे से बाहर रखा गया है।

(b). EMD & Performance security should be in favour of Beneficiary, wherever it is applicable./ईएमड� और संपादन
जमानत रािश, जहां यह लागू होती है, लाभाथT के प3 मU होनी चा;हए। 
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Beneficiary/लाभाथTलाभाथT  : 
Executive Director
Eastern Centre Kolkata, Department of Sports, Sports Authority of India (SAI), Ministry of Youth Affairs and Sports
(Sai Public Account)

Splitting/�वभाजन�वभाजन

Bid splitting not applied/बोली �वभाजन लागू नह�ं ;कया गया.

MII Compliance/एमआईआईएमआईआई  अनुपालनअनुपालन

MII Compliance/एमआईआई अनुपालन Yes

MSE Purchase Preference/एमएसईएमएसई  खर�दखर�द  वर�यतावर�यता

MSE Purchase Preference/एमएसई खर�द वर�यता Yes

1. If the bidder is a Micro or Small Enterprise as per latest definitions under MSME rules, the bidder shall be
exempted from the requirement of "Bidder Turnover" criteria and "Experience Criteria" subject to meeting of
quality and technical specifications. If the bidder is OEM of the offered products, it would be exempted from the
"OEM Average Turnover" criteria also subject to meeting of quality and technical specifications. In case any
bidder is seeking exemption from Turnover / Experience Criteria, the supporting documents to prove his eligibility
for exemption must be uploaded for evaluation by the buyer.
2. If the bidder is a Startup, the bidder shall be exempted from the requirement of "Bidder Turnover" criteria and
"Experience Criteria" subject to their meeting of quality and technical specifications. If the bidder is OEM of the
offered products, it would be exempted from the "OEM Average Turnover" criteria also subject to meeting of
quality and technical specifications. In case any bidder is seeking exemption from Turnover / Experience Criteria,
the supporting documents to prove his eligibility for exemption must be uploaded for evaluation by the buyer. 
3. The minimum average annual financial turnover of the bidder during the last three years, ending on 31st
March of the previous financial year, should be as indicated above in the bid document. Documentary evidence in
the form of certified Audited Balance Sheets of relevant periods or a certificate from the Chartered Accountant /
Cost Accountant indicating the turnover details for the relevant period shall be uploaded with the bid. In case the
date of constitution / incorporation of the bidder is less than 3-year-old, the average turnover in respect of the
completed financial years after the date of constitution shall be taken into account for this criteria. 
4. Years of Past Experience required: The bidder must have experience for number of years as indicated above in
bid document (ending month of March prior to the bid opening) of providing similar type of services to any
Central / State Govt Organization / PSU / Public Listed Company. Copies of relevant contracts / orders to be
uploaded along with bid in support of having provided services during each of the Financial year. 
5. Purchase preference to Micro and Small Enterprises (MSEs): Purchase preference will be given to MSEs as
defined in Public Procurement Policy for Micro and Small Enterprises (MSEs) Order, 2012 dated 23.03.2012 issued
by Ministry of Micro, Small and Medium Enterprises and its subsequent Orders/Notifications issued by concerned
Ministry. If the bidder wants to avail the Purchase preference for services, the bidder must be the Service
provider of the offered Service. Relevant documentary evidence in this regard shall be uploaded along with the
bid in respect of the offered service. If L-1 is not an MSE and MSE Service Provider (s) has/have quoted price
within L-1+ 15% of margin of purchase preference /price band defined in relevant policy, then 100% order
quantity will be awarded to such MSE bidder subject to acceptance of L1 bid price.
OM_No.1_4_2021_PPD_dated_18.05.2023 for compliance of Concurrent application of Public Procurement Policy
for Micro and Small Enterprises Order, 2012 and Public Procurement (Preference to Make in India) Order, 2017. 
6. Estimated Bid Value indicated above is being declared solely for the purpose of guidance on EMD amount and
for determining the Eligibility Criteria related to Turn Over, Past Performance and Project / Past Experience etc.
This has no relevance or bearing on the price to be quoted by the bidders and is also not going to have any
impact on bid participation. Also this is not going to be used as a criteria in determining reasonableness of
quoted prices which would be determined by the buyer based on its own assessment of reasonableness and
based on competitive prices received in Bid / RA process. 
7. Past Experience of Similar Services: The bidder must have successfully executed/completed similar Services
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over the last three years i.e. the current financial year and the last three financial years(ending month of March
prior to the bid opening): - 
1. Three similar completed services costing not less than the amount equal to 40% (forty percent) of the
estimated cost; or 
2. Two similar completed services costing not less than the amount equal to 50% (fifty percent) of the estimated
cost; or 
3. One similar completed service costing not less than the amount equal to 80% (eighty percent) of the estimated
cost. 

Additional Qualification/Data Required/अितGरWअितGरW  योXयतायोXयता / /आव8यकआव8यक  डेटाडेटा

The Bidder should have executed at least X No. projects with contract value not less than (Rs) yy for
each contract of providing manpower services to Central/ State Government Departments/ Public
Sector Undertakings/ Autonomous Bodies in last N financial years:3,90

The Bidder should have executed at least X No. projects with supply of xx..no. of manpower in each
contract of providing manpower services to Central/ State Government Departments/ Public Sector
Undertakings/ Autonomous Bodies in last N financial years:3,30

Geographic Presence: Office registration certificate:West Bengal

Scope of work & Job description:1707311100.pdf

In case, the buyer wants to retain some of the existing resources then buyer is needed to upload the
list of resources along with the quantity of each type or resource to be continued by the successful
bidder/service provider under the new contract as per the T&C of new contract concluded on the
basis of this bid along with approval of Competent Authority.:1707311102.pdf

Buyer to upload Gazette notification for the breakup of ESI/EPF/ELDI etc if required:1707311173.pdf

Buyer to upload undertaking that Minimum Wages indicated by him during Bid Creation are as per
applicable Minimum Wages Act:1707311193.pdf

Pre Bid Detail(s)

Pre-Bid Date and Time Pre-Bid Venue

09-02-2024 11:00:00

Topic: Pre bid meeting for procurement of manpower services at SAI NSEC
Kolkata
Time: Feb 9, 2024 11:00 India

Join Zoom Meeting
https://us02web.zoom.us/j/82215170944?
pwd=VUJWd2NCM1g0Wk9vZE9TbTVKZ0RoQT09

Meeting ID: 822 1517 0944
Passcode: 12345

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; Admin;
Administrative Operator Or Office Assistant Or Executive Assistant ( 3 )

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specifica
tion Values

Core

Skill
Category Highly-Skilled
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Type of
Function Admin

List of
Profiles Administrative Operator or Office Assistant or Executive Assistant

Education
al
Qualificati
on

Graduate

Specializat
ion

Commerce , Economics , Arts , Science , Development sector , Social , Law , Management(
Marketing/Ope rtions/Finance/ General , Engineering(Civil/Mech/Elec./IT /Comp Sc./Electronics/
E&E/Prod/Chem./Biotech)

Post
Graduatio
n

Not Required

Specializat
ion for PG Not Applicable

Experienc
e 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designatio
n Office Assistant

Specifica
tion Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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1 Debasish Samanta
700106,NETAJI SUBHAS
EASTERN CENTRE SALT LAKE
CITY SECTOR 3 KOLKATA

3

Minimum daily
wage (INR)
exclusive of GST :
992
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; Admin;
Administrative Operator Or Office Assistant Or Executive Assistant ( 1 )

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Highly-Skilled

Type of Function Admin

List of Profiles Administrative Operator or Office Assistant or Executive Assistant
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Educational Qualification Graduate

Specialization Arts , BA with specialization in Hindi

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation OS - Hindi Rajbhasha

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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1 Debasish Samanta
700106,NETAJI SUBHAS
EASTERN CENTRE SALT LAKE
CITY SECTOR 3 KOLKATA

1

Minimum daily
wage (INR)
exclusive of GST :
992
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; Healthcare;
Pharmacist ( 1 )

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Highly-Skilled

Type of Function Healthcare

List of Profiles Pharmacist
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Educational Qualification Graduate

Specialization Science , Commerce , Economics , Arts , Medicine , Nursing , Pharmacy

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation Pharmacist

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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1 Debasish Samanta
700106,NETAJI SUBHAS
EASTERN CENTRE SALT LAKE
CITY SECTOR 3 KOLKATA

1

Minimum daily
wage (INR)
exclusive of GST :
992
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; Finance/Accounts;
Accounting Operator Or Accounts Assistants Or Accounts Executive ( 1 )

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Highly-Skilled

Type of Function Finance/Accounts

List of Profiles Accounting Operator or Accounts Assistants or Accounts Executive
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Educational Qualification Graduate

Specialization Commerce , B Com with knowledge in Tally

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation Junior Accountant

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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1 Debasish Samanta
700106,NETAJI SUBHAS
EASTERN CENTRE SALT LAKE
CITY SECTOR 3 KOLKATA

1

Minimum daily
wage (INR)
exclusive of GST :
992
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Skilled; Admin; Data Entry
Operator ( 6 )

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Skilled

Type of Function Admin

List of Profiles Data Entry Operator

12 / 52



Educational
Qualification Graduate

Specialization Commerce , Economics , Arts , Science , Development sector , Social , Management(
Marketing/Ope rtions/Finance/ General

Post Graduation Not Required

Specialization for
PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation Data Entry Operator

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

13 / 52



1 Debasish Samanta
700106,NETAJI SUBHAS
EASTERN CENTRE SALT LAKE
CITY SECTOR 3 KOLKATA

6

Minimum daily
wage (INR)
exclusive of GST :
915
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Skilled; Admin; Superintendent ( 2
)

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Skilled

Type of Function Admin

List of Profiles Superintendent
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Educational Qualification Graduate

Specialization Commerce , Economics , Arts , Science , Development sector , Social

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation Warden Male

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

15 / 52



1 Debasish Samanta
700106,NETAJI SUBHAS
EASTERN CENTRE SALT LAKE
CITY SECTOR 3 KOLKATA

2

Minimum daily
wage (INR)
exclusive of GST :
915
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Skilled; Others; Female Warden ( 2
)

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Skilled

Type of Function Others

List of Profiles Female Warden
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Educational Qualification Graduate

Specialization Commerce , Economics , Arts , Science , Development sector , Social , Law

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation Female Warden

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

17 / 52



1 Debasish Samanta
700106,NETAJI SUBHAS
EASTERN CENTRE SALT LAKE
CITY SECTOR 3 KOLKATA

2

Minimum daily
wage (INR)
exclusive of GST :
915
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; Admin; Multi-tasking
Staff ( 4 )

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Semi-skilled

Type of Function Admin

List of Profiles Multi-tasking Staff
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Educational Qualification Secondary School

Specialization Not Required

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation Multi Tasking Staff

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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1 Debasish Samanta
700106,NETAJI SUBHAS
EASTERN CENTRE SALT LAKE
CITY SECTOR 3 KOLKATA

4

Minimum daily
wage (INR)
exclusive of GST :
832
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; Others; Plumber ( 1 )

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Semi-skilled

Type of Function Others

List of Profiles Plumber
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Educational Qualification Secondary School

Specialization Not Required

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation Plumber

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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1 Debasish Samanta
700106,NETAJI SUBHAS
EASTERN CENTRE SALT LAKE
CITY SECTOR 3 KOLKATA

1

Minimum daily
wage (INR)
exclusive of GST :
832
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; Others; Electrician (
1 )

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Semi-skilled

Type of Function Others

List of Profiles Electrician

22 / 52



Educational Qualification Secondary School

Specialization Not Required , undefined

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation Electrician

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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1 Debasish Samanta
700106,NETAJI SUBHAS
EASTERN CENTRE SALT LAKE
CITY SECTOR 3 KOLKATA

1

Minimum daily
wage (INR)
exclusive of GST :
832
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; Finance/Accounts;
Accounting Operator Or Accounts Assistants Or Accounts Executive ( 3 )

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Highly-Skilled

Type of Function Finance/Accounts

List of Profiles Accounting Operator or Accounts Assistants or Accounts Executive
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Educational Qualification Graduate

Specialization Commerce , B Com with knowledge of Tally

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation Junior Accountant

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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1 Debasmita Bal
744101,Sports Authority of
India, STC Port Blair, Netaji
Complex 744101

1

Minimum daily
wage (INR)
exclusive of GST :
915
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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2 Chavan Someswar
Rao

800016,Swarn Jayanti Khel
Chhatrawas Moinul Haq
Stadium Campus Rajendra
Nagar, Patna – 800016

1

Minimum daily
wage (INR)
exclusive of GST :
915
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Number of working
days in a month :
26
Provident Fund
(INR per day) : 75
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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3 Binod Kumar Singh
834008,Sports Authority of
India, Sahid Birsa Munda
Football Stadium, Morabadi,
Ranchi- 834008

1

Minimum daily
wage (INR)
exclusive of GST :
915
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; Finance/Accounts;
Accounting Operator Or Accounts Assistants Or Accounts Executive ( 6 )

Technical Specifications/तकनीक�तकनीक�  �विश�Jयाँ�विश�Jयाँ  

Specification Values

Core

Skill Category Highly-Skilled

Type of Function Finance/Accounts

List of Profiles Accounting Operator or Accounts Assistants or Accounts Executive
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Educational Qualification Graduate

Specialization Commerce , B Com with specialization in Tally

Post Graduation Not Required

Specialization for PG Not Applicable

Experience 0 to 3 Years

State NA

Zipcode NA

District NA

Addon(s)/एडऑनएडऑन

Additional Details/अितGरWअितGरW  �ववरण�ववरण

Designation Junior Accountant

Specification Values

Additional Specification Documents/अितGरWअितGरW  �विश�J�विश�J  दBतावेज़दBतावेज़

Consignees/Reporting Officer/परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग  अिधकार�अिधकार�  

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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1 Anil Kumar
731204,Sports Training Centre,
Kabiguru Krirangan, Bolpur,
Birbhum, Pin- 731204

1

Minimum daily
wage (INR)
exclusive of GST :
832
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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2 Ashish Dassharma
713104,Sports Authority of
India Training Center, Jhijuti,
Fagupur, Purbo Burdwan

1

Minimum daily
wage (INR)
exclusive of GST :
832
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Number of working
days in a month :
26
Provident Fund
(INR per day) : 75
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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3 Udham Singh
825411,Sports Training Centre,
Padma, Near Padma Gate,
Hazaribagh, Jharkhand -
825411

1

Minimum daily
wage (INR)
exclusive of GST :
832
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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4 Wasim Ahmad 735101,STC Jalpaiguri, Biswa
Bangla Krirangan, Jalpaiguri 1

Minimum daily
wage (INR)
exclusive of GST :
832
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Number of working
days in a month :
26
Provident Fund
(INR per day) : 75
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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5 Ranjit Kumar Das

855107,Sports authority of
India STC Kishanganj Khagra,
Ward no. 31 Landmark:
Yamaha showroom Post office
and PS: kishanganj-855107

1

Minimum daily
wage (INR)
exclusive of GST :
832
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Provident Fund
(INR per day) : 75
Number of working
days in a month :
26
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता
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6 SANJIV HINGMANG
734105,Sports Authority of
India, Sports Training
Center,Gorkha Stadium,Lebong
Darjeeling-734105

1

Minimum daily
wage (INR)
exclusive of GST :
832
Bonus (INR per
day) : 0
EDLI (INR per day)
: 0
EPF Admin Charge
(INR per day) : 0
Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : 0
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
0
Number of working
days in a month :
26
Provident Fund
(INR per day) : 75
Tenure/ Duration of
Employment (in
months) : 12

S.No./9.9.
सं.सं.

Consignee
Reporting/Officer/

परे�षतीपरे�षती//Gरपो;ट[गGरपो;ट[ग
अिधकार�अिधकार�

Address/पतापता
Number of

Resources to
be hired

Additional
Requirement/अितGरWअितGरW

आव8यकताआव8यकता

Buyer Added Bid Specific Terms and Conditions/9ेता9ेता  ]ारा]ारा  जोड़�जोड़�  गईगई  �बड�बड  क�क�  �वशेष�वशेष  शत_शत_

1. Generic

OPTION CLAUSE: The buyer can increase or decrease the contract quantity or contract duration up to 25
percent at the time of issue of the contract. However, once the contract is issued, contract quantity or
contract duration can only be increased up to 25 percent. Bidders are bound to accept the revised
quantity or duration

2. Generic
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Bidder financial standing: The bidder should not be under liquidation, court receivership or similar
proceedings, should not be bankrupt. Bidder to upload undertaking to this effect with bid.

3. Generic

1. The Seller shall not assign the Contract in whole or part without obtaining the prior written consent of
buyer.
2. The Seller shall not sub-contract the Contract in whole or part to any entity without obtaining the prior
written consent of buyer.
3. The Seller shall, notwithstanding the consent and assignment/sub-contract, remain jointly and severally
liable and responsible to buyer together with the assignee/ sub-contractor, for and in respect of the due
performance of the Contract and the Sellers obligations there under.

4. Purchase Preference (Centre)

Purchase preference to Micro and Small Enterprises (MSEs): Purchase preference will be given to MSEs as
defined in Public Procurement Policy for Micro and Small Enterprises (MSEs) Order, 2012 dated
23.03.2012 issued by Ministry of Micro, Small and Medium Enterprises and its subsequent
Orders/Notifications issued by concerned Ministry. If the bidder wants to avail the Purchase preference,
the bidder must be the manufacturer of the offered product in case of bid for supply of goods. Traders are
excluded from the purview of Public Procurement Policy for Micro and Small Enterprises. In respect of bid
for Services, the bidder must be the Service provider of the offered Service. Relevant documentary
evidence in this regard shall be uploaded along with the bid in respect of the offered product or service. If
L-1 is not an MSE and MSE Seller (s) has/have quoted price within L-1+ 15% of margin of purchase
preference /price band defined in relevant policy, such Seller shall be given opportunity to match L-1
price and contract will be awarded for percentage of 15% of total value.

5. Service & Support

AVAILABILITY OF OFFICE OF SERVICE PROVIDER: An office of the Service Provider must be located in the
state of Consignee.  DOCUMENTARY EVIDENCE TO BE SUBMITTED.

6. Service & Support

Escalation Matrix For Service Support : Bidder/OEM must provide  Escalation Matrix of Telephone Numbers
for Service Support.

7. Service & Support

Dedicated /toll Free Telephone No. for Service Support : BIDDER/OEM  must have  Dedicated/toll Free
Telephone No. for Service Support.

8. Certificates

Bidder's offer is liable to be rejected if they don't upload any of the certificates / documents sought in the
Bid document, ATC and Corrigendum if any.

9. Payment

PAYMENT OF SALARIES AND WAGES: Service Provider is required to pay Salaries / wages of
contracted staff deployed at buyer location first i.e. on their own and then claim payment from Buyer
alongwith all statutory documents like, PF, ESIC etc. as well as the bank statement of payment done to
staff.

10. Forms of EMD and PBG

Bidders can also submit the EMD with Account Payee Demand Draft in favour of

SAI Public Account
payable at
Kolkata
.
Bidder has to upload scanned copy / proof of the DD along with bid and has to ensure delivery of hardcopy
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to the Buyer within 5 days of Bid End date / Bid Opening date.

11. Forms of EMD and PBG

Bidders can also submit the EMD with Fixed Deposit Receipt made out or pledged in the name of A/C
(Name of the Buyer). The bank should certify on it that the deposit can be withdrawn only on the demand
or with the sanction of the pledgee. For release of EMD, the FDR will be released in the favour of the
bidder by the Buyer after making endorsement on the back of the FDR duly signed and stamped along
with covering letter. Bidder has to upload scanned copy/ proof of the FDR along with bid and has to ensure
delivery of hardcopy to the Buyer within 5 days of Bid End date/ Bid Opening date

12. Past Project Experience

Proof for Past Experience and Project Experience clause: For fulfilling the experience criteria any
one of the following documents may be considered as valid proof for meeting the experience criteria:a.
Contract copy along with Invoice(s) with self-certification by the bidder that service/supplies against the
invoices have been executed.b. Execution certificate by client with contract value.c. Any other document
in support of contract execution like Third Party Inspection release note, etc.Proof for Past Experience and
Project Experience clause: For fulfilling the experience criteria any one of the following documents may be
considered as valid proof for meeting the experience criteria:a. Contract copy along with Invoice(s) with
self-certification by the bidder that service/supplies against the invoices have been executed.b. Execution
certificate by client with contract value.c. Any other document in support of contract execution like Third
Party Inspection release note, etc.

13. Forms of EMD and PBG

Successful Bidder can submit the Performance Security in the form of Account Payee Demand Draft also
(besides PBG which is allowed as per GeM GTC). DD should be made in favour of

SAI Public Account
payable at
Kolkata
. After award of contract, Successful Bidder can upload scanned copy of the DD in place of PBG and has to
ensure delivery of hard copy to the original DD to the Buyer within 15 days of award of contract.

14. Forms of EMD and PBG

Successful Bidder can submit the Performance Security in the form of Fixed Deposit Receipt also (besides
PBG which is allowed as per GeM GTC). FDR should be made out or pledged in the name of

SAI Public Account
A/C (Name of the Seller). The bank should certify on it that the deposit can be withdrawn only on the
demand or with the sanction of the pledgee. For release of Security Deposit, the FDR will be released in
favour of bidder by the Buyer after making endorsement on the back of the FDR duly signed and stamped
along with covering letter. Successful Bidder has to upload scanned copy of the FDR document in place of
PBG and has to ensure delivery of hard copy of Original FDR to the Buyer within 15 days of award of
contract.

15. Buyer Added Bid Specific ATC

Buyer Added text based ATC clauses

INSTRUCTIONS TO BIDDERS (ITB)

A.        PREAMBLE

 1.  Introduction

 

1.1          The Bidding Documents are for the purchase of items as mentioned in the bid documents.

 

1.2          This section provides the relevant information as well as instructions to assist the prospect
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ive Bidders in the preparation and submission of Bids. It also includes the mode and proced
ure to be adopted by the Purchaser for receipt and opening of bids as well as scrutiny and 
evaluation of Bids and subsequent placement of Contract.

 

1.3       Before formulating the Bid and submitting the same to the bid inviting authority, the Bidder
should read and examine all the terms, conditions, instructions, etc. contained in the Biddi
ng Documents. Failure to provide and/or comply with the required information, instructions
, etc. incorporated in these Bidding Documents may result in the rejection of its Bid.

 

2. Language of Bid

 

The Bid submitted by the Bidder and all subsequent correspondence and documents relati
ng to the Bid exchanged between the Bidder and the purchaser, shall be written in the Eng
lish language. However, the language of any printed literature furnished by the Bidder in c
onnection with its Bid may be written in any other language provided the same is accompa
nied by an English translation, and, for purposes of interpretation of the Bid, the English tr
anslation shall prevail.

 

3. Biding Expenses

 

The Bidders shall bear all costs and expenditures incurred and/or to be incurred by it in co
nnection with its bid including preparation and submission of its bid and for subsequent pro
cessing the same. The SAI will, in no case be responsible or liable for any such cost, expen
diture, etc. regardless of the conduct or outcome of the bidding process.

 

4. Local Conditions

 

It is imperative that each bidder fully acquaints himself with all the local conditions and fac
tors, which would have any effect on the performance/completion of the contract in all res
pect. Bidders would themselves be responsible for compliance with Rules, Regulations, La
ws, and Acts in force from time to time in India. On such matters, the client shall not enter
tain any request from the bidders.

 

5. Amendments to Bidding Documents
5.1  At any time prior to the deadline for submission of the bid, the SAI may, for any reason whether  a

t its own initiative or in response to a clarification required by a prospective bidder, modify the bi
d document by issuing suitable amendment(s) to it.
 

5.2  Such an amendment to the bid document will be uploaded on the SAI website: www.sportsauthor
ityofindia.nic.in and the GeM website of  the Government of India i.e. www.gem.gov.in

5.3      Prospective bidders are advised in their own interest to visit the website of Sports Authority of 
India (SAI) and GeM Portal for any amendment etc. before submitting their bids.

5.4      In order to afford prospective bidders reasonable time to take into account the amendments in
preparing their bids, SAI may, at its discretion, suitably extend the dead line for submission of 
bids.

 

B. PREPARATION OF BIDS

38 / 52

http://www.sportsauthorityofindia.nic.inand/
http://www.gem.gov.in/


6      Technical Bid:
The Bidder shall submit the following documents:

6.1      Certificate of Incorporation, Articles and Memorandum of Association in case of companies/Part
nership Deed and Registration of Partnership Firm in case of Firms/Any document proving own
ership of proprietary firm.

6.2      Documents mentioned in the qualification criteria of ATC
6.3      National Electronic Fund Transfer (NEFT Form) as per Annexure-II for payment in Indian Rupe

e.
6.4      Certificate of Chartered Accountant showing annual average turnover of Rs. 45.00 Lakh per 

annum for the last three financial years 2021-22, 2022-23 & 2023-24.  (If accounts for the year
2023-24 is not finalized, then 2019-20, 2020-21, 2021-22 & 2022-23 should be submitted)

6.5      Past Experience of Similar Services: The Bidder must have successfully executed /   completed
at least one single order of 80 % of the Estimated Bid Value or 2 orders each of 50 % of the Estim
ated Bid Value or 3 orders each of 40 % of the Estimated Bid Value for similar service(s) in last thr
ee years to any Central / State Govt./PSU/ Public Listed Company.

6.6      Income Tax returns filed for the last three Assessment Years.
6.7      Goods & Services Tax (GST) Certificate.
6.8      Valid PAN & TIN (Tax Payer Identification Number)/TAN.
6.9      Valid Labour License Certificate/ Registration Certificate
6.10   Valid proof of having local office presence(registered) in West Bengal.
6.11   Registration No. and Certificates for Shops & Establishment Act of the respective state, if appl

icable.
6.12   Solvency certificate of Rs.45.00 lakh (minimum) verified by the Banker.
Note:

6.12.1            The Technical bid shall not include any financial information.  Suc
h a bid shall be summarily rejected.
 

6.12.2  All documents should be submitted in PDF format.

6.12.3  All pages of the Bid should be page numbered and properly indexed.

7      Financial Bid: This should be uploaded online in the prescribed Requisition List format of the bi
d document.
7.1      The Bidder shall quote for all the components of items specified in the ‘Price Schedule For

m’ provided under Requisition List including all (taxes, duties, levies etc).
7.2      The unit price shown in the financial bid will be inclusive of all charges, taxes & duties, transp

ortation, loading & unloading & GST.

7.3      Bidder should quote prices for all items i
n Requisition List.

7.4      It is the responsibility of Bidder to go through the Bidding Document before  offering rates as p
er price schedule.

7.5      A Bidder, who did not fulfill any of the above requirements and / or gives evasive information
/ reply against any such requirement, shall be liable to be ignored and rejected.

7.6      Conditional bids shall be summarily rejected.
7.7      All payments in Indian Rupee will be made through the National Electronic Fund Transfer (NEF

T)/ RTGS/PFMS System. Bidders are required to fill and attach the NEFT Mandate Form attache
d as per Annexure-II.
 

8            Bid Prices
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The Bidder shall indicate on the Price Schedule provided under Requisition List all the specifi
ed components of prices shown therein. All the columns shown in the price schedule should be
filled up as required.
 

9            Firm Price
9.1        The prices quoted by the Bidder shall remain firm and fixed during the period of the contract a

nd not subject to variation of any account.
9.2        Any other tax(s) (except GST), if applicable in respect of this contract shall be payable by the 

bidder and SAI will not entertain any claim whatsoever in respect of the same. However, in res
pect of GST, if payable, same shall be paid by the bidder to the concerned department on dem
and and it will be reimbursed to him by the SAI after satisfying that it has been actually and ge
nuinely paid by the bidder.
 

10       Alternative Bids are not allowed.
 

11       Documents establishing bidder’s eligibility and qualifications
The bidder shall furnish, as part of its bid, relevant details and documents establishing its quali
fications as stipulated in Bid Document to perform the contract.

 

12       Bid Security/Earnest Money Deposit (EMD
)

12.1   The Bidder should furnish an EMD of an amount of  2% of the total estimated amount. The 
Bid Security is required to protect the SAI against the risk of the bidder’s unwarranted conduct 
as explained under sub- clause (vi) below. Non submission of Bid Security will be considered as
major deviation and bid will not be considered.

12.2   In case, as per notification of the Government of India, the bidder falls in the category of exem
ption of Bid Security, it should furnish the relevant notification along with required documents 
like a valid Registration Certificate etc.

12.3   The Bid Security shall be furnished in one of the following forms:
A.     Account Payee Demand Draft
B.    Bank Guarantee
C.    Fixed Deposit

12.4   They shall be drawn in favor of “SAI PUBLIC ACCOUNT”, payable at Kolkata in hard copy.
12.5   The Bid Security shall be valid for a period of One Hundred Eighty (180) days beyond the validi

ty period of the bid.
12.6   Earnest Money is required to protect the SAI against the risk of the bidder’s conduct, which wo

uld warrant the forfeiture of the EMD. Earnest money of a bidder will be forfeited, if the bidder 
withdraws or amends its bid or impairs or derogates from the bid in any respect within the peri
od of validity of its bid or if it  comes to notice that the information/documents furnished in its b
id is incorrect, false, misleading or forged without prejudice to other rights of the SAI. The succ
essful bidder’s earnest money will be forfeited without prejudice to other rights of SAI if it fails 
to furnish the required performance security within the specified period.

 

 

C.         SCRUTINY AND EVALUATIO
N OF BIDS
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13         Basic Principle
Bids will be evaluated based on the terms & conditions already incorporated in the Tender doc
ument.

 

14         Scrutiny of Bids
14.1     The SAI will examine the Bids to determine whether they are complete, whether any computati

onal errors have been made, whether required sureties have been furnished, whether the doc
uments have been properly signed stamped and whether the Bids are generally in order.

14.2     The bids will be scrutinized to determine whether they are complete and meet the essential re
quirements, conditions, etc. as prescribed in the Tender document. The bids, which do not mee
t the basic requirements, are liable to be treated as non-responsive and will be summarily igno
red.

14.3     The following are some of the important aspects, for which a bid shall be declared non – respon
sive and will be summarily ignored;

a)                  Qualification Criteria not enclosed.

b)                 Bid validity is shorter than the required period.

c)                  Bid Security have not been provided in hard copy.

e)                 Bidder has not agreed to give the required performance security.

f)                   Bidder has not agreed to other essential condition(s) specially incorporated in the 
bid enquiry like terms of payment, liquidated damages clause, warranty clause, disp
ute resolution mechanism applicable law.

g)                 Bidder has not quoted as per the Price Schedule

 

 

 

 

 

15         Discrepancies in Prices
15.1     If, in the price structure quoted by a bidder, there is a discrepancy between the unit price and th

e total price (which is obtained by multiplying the unit price by the quantity), the unit price shall 
prevail and the total price corrected accordingly unless the SAI feels that the bidder has made a 
mistake in placing the decimal point in the unit price, in which case the total price as quoted shal
l prevail over the unit price and the unit price corrected accordingly.

15.2     If there is an error in a total price, which has been worked out through addition and/or subtractio
n of subtotals, the subtotals shall prevail and the total corrected, and

15.3     If there is a discrepancy between the amount expressed in words and figures, the amount in wor
ds shall prevail.

15.4     If, as per the judgment of the SAI, there is any such arithmetical discrepancy in a bid, the same w
ill be suitably conveyed to the bidder by mail. If the bidder does not agree to the observation of t
he SAI, the bid is liable to be ignored.

 

16         Qualification Criteria
Bids of the Bidders, who do not  meet the required Qualification Criteria will be treated as non - r
esponsive and will not be considered further.
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17         Comparison of Bids and Award Criteri
a.

17.1.1   The Contract shall be awarded to the responsive Bidder(s) who is Overall Lowest and wh
o meets the laid down Qualification Criteria in the Bid documents. This means that award 
criteria will be based on the least rates, which would be total payout including all taxes, d
uties and levies.’

 

18          Contacting the SAI
18.1.1   In case a bidder attempts to influence the SAI in the SAI’s decision on scrutiny, compariso

n & evaluation of bids and awarding the contract, the bid of the bidder shall be liable for r
ejection in addition to appropriate administrative actions being taken against that bidder,
as deemed fit by the SAI.

 

D. AWARD OF CONTRACT
 

19         Notification of Award
19.1.1   Before expiry of the bid validity period, the SAI will notify the successful bidder in writing,  

by GeM Portal/ registered / speed post or by fax/ email that its bid for items, which have b
een selected by the SAI, also briefly indicating there-in, that the essential details like desc
ription and prices have been accepted. The successful bidder must furnish to the SAI the 
required Performance Security within 10 (Ten) days from the date of dispatch of this noti
fication, failing which the Bid Security will be forfeited and the award will be cancelled.

19.2      The details of award of work and name of the successful bidder shall be mentioned on the
GeM Portal.

19.3      Notification of Award shall constitute the conclusion of the Contract.
 

20         Variation of quantities at the time of 
award
During execution of the contract, the SAI reserves the right to increase or decrease, the quant
ity of items mentioned in the “Price Schedule/Scope of Work” up to 25 (Twenty-Five) percent 
(rounded off to the next whole number) without any  change in the unit price and other terms
& conditions quoted in the bid by the bidder.

21         Annulment of Award
Failure of the successful bidder to comply with the requirement of signing an agreement with 
the SAI and furnishing Performance Security shall constitute sufficient ground for annulment 
of the award and forfeiture of bid security.

22         Termination of Contract
The SAI reserves the right to terminate the contract. Before termination of contract, SAI will n
otify the service bidder giving a notice of 30 days.

23         Disqualification
SAI reserves the right to disqualify the bidder for a suitable period who fails to provide the ser
vices in time.

24         Non-receipt of Performance Security 
and Contract by the SAI
Failure of the successful Bidder in providing Performance Security and / or returning Contract 
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copy duly signed make the Bidder liable for forfeiture of its Bid Security and, also, for further 
actions by the SAI against it including termination on default and other administrative actions
as deemed fit by the SAI. Any concurrent or collateral or incidental financial loss incurred by 
the bidder in discharge of  award of contract process, SAI wont be deemed to be liable and th
ereby be responsible for damages what-so-ever.

25         Corrupt or Fraudulent Practices
It is required by all concerned namely the Authority/Bidders/Service providers etc. to observe 
the highest standard of ethics during the procurement and execution of such Contracts. In pu
rsuance of this policy, the SAI: -
(a)              will reject a proposal for award if it determines that the Bidder recommended for a

ward has engaged in corrupt or fraudulent or collusion or coercive practices in compe
ting for the Contract in question;

(b)             will declare a firm ineligible or blacklist, either indefinitely or for a stated period of ti
me, to be awarded a Contract by the SAI if it at any time determines that the firm ha
s engaged in corrupt or fraudulent or collusion or coercive practices in competing for
, or gross / deliberate negligence in executing the Contract.

(c)              The SAI reserve the right not to conclude Contract and in case Contract has been
issued, terminate the same, if found to be obtained by any misrepresentation, conce
alment and suppression of material facts by the Bidder. In addition, Performance Sec
urity deposited by the Bidder shall be forfeited and legal as well as administrative act
ion for such misrepresentation, concealment & suppression of material facts shall be i
nitiated.
 

26.  Conflict of Interest among bidders/agents
A bidder shall not have conflict of interest with others bidders. Such conflict of interest can lea
d to anti-competitive practices to the detriment of SAI’s interests. The bidder found to have a 
conflict of interest shall be disqualified. A bidder may be considered to have a conflict of inter
est with one or more parties in this bidding process if;

a)                they have controlling partner (s) in common; or
b)                they receive or have received any direct or indirect subsidy/financial stake from any 

of them; or

c)                 they have the same legal representative/agent for purposes of this bid; or

d)                they have relationship with each other, directly or through common third parties, that puts
them in a position to have access to information about or influence on the bid of another bidd
er; or

e)                bidder participates in more than one bid in this bidding process. Participation by a bidder  i
n more than one Bid will result in the disqualification of all bids in which the parties are invol
ved. However, this does not limit the inclusion of the components/ sub-assemblies from one 
bidding manufacturer in more than one bid.

f)                  in case of a holding company having more than one independent units, or more than one u
nit having common business ownership/management, only one unit should quote. Similar res
trictions would apply to closely related sister companies. Bidders must proactively declare su
ch sister/common business/management units in same/similar line of business.

g)                Surrogate bidding is not permissible.
 

27.  Blacklisting Clause/ Debarment clause
 
Blacklisting Clause/ Debarment clause be incorporated more vividly in consonance to the Ministr
y of Finance guidelines issued vide Office Memorandum No. F.1/20/2018-PPD dated 2nd Novemb
er, 2021. The Debarment of a firm shall be passed by a Ministry/Department/Organization, keepi
ng in view the following:

a)    A bidder or any of its successors may be debarred from participating in any procurement process for a peri
od not exceeding two years.

b)    Firms will be debarred, if it is determined that the bidder has breached the code of integrity as per Rule 17
5 of GFRs 2017.

c)    A bidder can also be debarred for any action or omissions by the bidder other than violation of code of inte
grity, which in the opinion of the Ministry/Department, warrants debarment for the reasons like supply of s
ub-standard material, non-supply of material, abandonment of works, sub-standard quality of works, failur
e to abide “Bid Security Declaration etc.

 

d)    It shall not be circulated to other Ministries/Departments.  It will only be applicable to all the attached/subo
rdinate offices, autonomous bodies, Central Public Sector Undertakings etc. of the Ministry/Department iss
uing the debarment Order.
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e)    The concerned Ministry/Department before issuing the debarment order against a firm must ensure that re
asonable opportunity has been given to the concerned firm to represent against such debarment. (includin
g personal hearing, if requested by firm).

f)     Secretary of Ministry/Department may nominate an officer at the rank of Joint Secretary/Additional Secreta
ry as competent authority to debar the firm.

g)    Ministry/Department that issued the order for revocation of debarment before the period of debarment is o
ver, if there is adequate justification for the same.  Ordinarily, the revocation of the Order before expiry of 
debarred period should be done with the approval of Secretary of concerned Ministry/Department.

h)    The Ministry/Department will maintain list of debarred firms, which will also be displayed on its website

i)      Debarment is an executive function and should not be allocated to Vigilance Department.It should also be 
clearly mentioned that successor, sister, holding or subsidiary firm to the blacklisted firm by any governme
nt agency will not be allowed to participate for the bidding process.

 

.

16. Buyer Added Bid Specific ATC

Buyer uploaded ATC document Click here to view the file .

17. Buyer Added Bid Specific SLA

Text Clause(s)

SERVICE LEVEL AGREEMENT
 

1.                  Authority reserves the right to accept or reject any of all bids without
assigning any reasons.

2.                  Authority also reserves the right to reject any bid (including the lowest one) w
hich in its opinion is not responsive or violating any of the conditions/specificati
ons or which is found to be adopting unethical business practices; without beari
ng any liability or Any loss whatsoever it may cause to the bidder in the process
.

3.                  The Contract shall be awarded to the responsive Bidder(s) who is overall lowe
st after Considering the price quoted for all the requisite manpower in the tend
er (with quantity for each item as per estimated drawal mentioned in PART- 2 – 
Schedule of Requirements) and who meets the laid down Qualification Criteria i
n the Bid documents. In case, the two or more firms offer the same rates, succe
ssful bidders will be the one whose turnover is higher than the other competitor
(s).

4.                  The bidder must quote the rates for all the items and in case the rate for any 
of the item(s) is not quoted, such bids will not be considered for evaluation and 
will be treated as unresponsive.

5.                  The contract will be for a period of two years commencing from the date men
tioned in the contract. However, the Agreement is terminable by giving 30 days
’ notice in writing by SAI to the contractor.

6.                  If even after award of contract, information/facts submitted by the bidders ar
e found misleading/incorrect/false etc., the Executive Director, Sports Authority 
of India, Kolkata reserves the right to terminate the contract.

7.                  Salary quoted in Requisition List of desired manpower should not be higher th
an the CVC guidelines subject to applicable laws of the land.

8.                  The Quantity of Manpower required as mentioned in Requisition List is a tentative quantity given for pric
e estimation purpose, the actual demand for quantities may vary as per the  consumption.

9.                  Supplier should be supplying the requisite manpower mentioned in the bid do
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cument.
10.              Manpower deployed may be rejected if the performance of the supplied manp

ower is not found satisfactory.
11.              In case of any dispute between the successful bidder and its employee, Sports

Authority of India, NSEC Kolkata will have no responsibility and shall not be resp
onsible for any compensation in any form to such employment to any of such e
mployees during the currency of and/or after the expiry of this agreement.

12.             The successful bidder will have to provide necessary office manpower to Spor
ts Authority of India, NSEC, Kolkata as per items and Rate as given in Requisitio
n List of Financial Bid document to this  Bid document.

13.              In case of supplied manpower, if found same are not fit for employment, a de
duction of up to 10% of gross monthly bill amount of respective month (First De
fault – 5%; Second default – 7.5%; Third default and afterwards – 10/%) will be 
made as penalty or as decided by the Executive Director, Sports Authority of In
dia, NSEC Kolkata.

14.              Repeated failure to abide by the contractual obligation may result in forfeitur
e of part or whole of Security Money and even termination of the contract. All re
quisite manpower to be deployed as per the supply order.

15.              The successful bidder will ensure compliance with all the relevant provisions o
f the Laws /terms of the contract.

16.              The successful bidder will submit a bill in duplicate along with challans separa
tely to the Executive Director, Sports Authority of India, NSEC Kolkata for pay
ment. The payment will be made after verification of items supplied as per inde
nt. Tax at sources shall be deducted as admissible and payment will be made a
ccordingly by A/C Payee cheque or to be transferred to his/her account the thro
ugh electronic system.

17.              That the successful bidder shall not do anything inside or outside the premise
s, which may create a nuisance or any cause of annoyance to the neighbor, to t
he Executive Director, and or to the visitors and Sports persons living/visiting th
e premises.

18.              The successful bidder shall be responsible for ensuring the safety of the Sport
s Authority of India, NSEC Kolkata. In case of any injury to any Sports Authority 
of India, NSEC Kolkata, persons or damages caused to the property of SAI NSEC 
Kolkata as result of this contract activities, the successful bidder shall be solely 
responsible to pay compensation for such injury and/ or damages as may be re
quired under the law. In case of any court case or challan by the police or any lo
cal authority or any other party competent to take such action, the successful b
idder shall be sole responsible for defending the cases before the court of law a
nd/or ensuring compliance with the summons / challan served in this behalf.

19.              These are only proposed drafts, terms & conditions and can be modified/chan
ged or added at the time of finalization and signing the agreement.

20.             Conditional/Incomplete/offers not conforming to bid document will b
e rejected.

21.              Any violation of instructions / agreement or suppression of facts will attract ca
ncellation of agreement without any reference.

22.              In case the SAI suspects or finds any work is entrusted to any sub-contractor 
on piecemeal basis or on regular terms, the SAI reserves the right to terminate 
the contract without assigning any reasons.

23.              If the contractor is a partnership of two or more persons all such persons shall
be jointly and severally liable to the Department for the fulfillment of the terms 
of contract.

24.              The Contractor will be held wholly responsible for any action taken by statutor
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y bodies for violation /non – compilation of any such provision/rule.
25.              Whenever there is a duplication of clause either in the terms and conditions o

r in the agreement, the clause which is beneficial to the SAI will be considered 
applicable at the time of any dispute / following any statutory rules.

29.                 Indemnity and Liability: The vendor shall indemnify SAI NSEC Kolkata against 
all actions, suits, claims, and demands brought or made against SAI NSEC Kolka
ta in respect of anything done or committed to be done by the vendor or its ag
ents in the execution of or in connection with the work of this contract and agai
nst any loss or damage to SAI NSEC Kolkata in consequence to any action or sui
t being brought against the vendor for anything done or committed to be done i
n the execution of this contract. If any suit/action is brought against SAI NSEC K
olkata, it shall be filed within the local limits of SAI NSEC Kolkata only.

30.                 Limitation of Liability: Notwithstanding anything contained in the contract, Fir
st Party agrees that the Second Party shall not be liable to the First Party, for a
ny losses, claims, damages, liabilities, cost or expenses (“Losses”) of any natur
e whatsoever, for an aggregate amount in excess of the fee paid under the con
tract for the services provided under the contract, except where such Losses ar
e finally judicially determined to have arisen primarily from fraud or bad faith of
the service provider. In no event shall the service provider, be liable for any con
sequential (including loss of profit and loss of data), special, indirect, incidental,
punitive, or exemplary loss, damage, or expense relating to the services provid
ed pursuant to this Contract.

26.              Disclaimer: The near relatives of SAI are prohibited from participation in this 
tender. The near relatives for these purposes are defined as:

a)                    Member of a Hindu Undivided Family;
b)                   Their Spouse;
c)                    The one is related to the other in the manner as a father, mother, son(s), son’

s wife (daughter-in-law), daughter(s) & daughter’s husband (son-in-law), brothe
r(s) & brother’s wife, sister(s) and sister’s husband (brother-in-law).

31.                 If a dispute or difference of any kind shall arise between the SAI and the Contr
actor in connection with or relating to the Contract, the parties shall make ever
y effort to resolve the same amicably by mutual consultations.

32.                 If the parties fail to resolve their dispute or difference by such mutual consult
ation within twenty-one days of its occurrence, then, either the SAI or the Contr
actor may give notice to the other party of its intention to commence arbitratio
n, as the other party of its intention to commence arbitration, as hereinafter pro
vided the applicable arbitration procedure will be as per the Arbitration and Con
ciliation Act, 1996 of India. In the case of a dispute or difference arising betwee
n SAI the Contractor relating to any matter arising out of or connected with the 
Contract, such dispute or difference shall be referred to the sole arbitration, app
ointed to be the arbitrator by the Director General. The award of the arbitrator 
will be final and binding on the parties to the Contract.

33.                 Venue of Arbitration: The venue of arbitration shall be the place from where t
he Contract has been issued.

34.                 The Court of Judicature at Kolkata will have the exclusive jurisdiction to try th
e disputes.

35.                 The Contract shall be governed by and interpreted in accordance with laws of
India for the time being in force.

36.                 Blacklisting/ Debarment of firm may be invoked in consonance to the Ministry
of Finance guidelines issued vide Office Memorandum No. F.1/20/2018-PPD dat
ed 2nd November, 2021. The Debarment of a firm shall be passed by a Ministry
/Department/Organization, keeping in view the following:

l     Firms will be debarred, if it is determined that the bidder has breached the code of i
ntegrity as per Rule 175 of GFRs 2017.A bidder or any of its successors may be 
debarred from participating in any procurement process for a period not excee
ding two years.

l     A bidder can also be debarred for any action or omissions by the bidder other than v
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iolation of code of integrity, which in the opinion of the Ministry/Department, w
arrants debarment for the reasons like supply of sub-standard material, non-su
pply of material, abandonment of works, sub-standard quality of works, failure t
o abide “Bid Security Declaration etc.

l     It shall not be circulated to other Ministries/Departments.  It will only be applicable t
o all the attached/subordinate offices, autonomous bodies, Central Public Secto
r Undertakings etc. of the Ministry/Department issuing the debarment Order.

l     The concerned Ministry/Department before issuing the debarment order against a fi
rm must ensure that reasonable opportunity has been given to the concerned fi
rm to represent against such debarment. (including personal hearing, if request
ed by firm).

l     Secretary of Ministry/Department may nominate an officer at the rank of Joint Secre
tary/Additional Secretary as competent authority to debar the firm.

l     Ministry/Department that issued the order for revocation of debarment before the p
eriod of debarment is over, if there is adequate justification for the same.  Ordi
narily, the revocation of the Order before expiry of debarred period should be d
one with the approval of Secretary of concerned Ministry/Department.

l     The Ministry/Department will maintain list of debarred firms, which will also be displ
ayed on its website.

l      Debarment is an executive function and should not be allocated to Vigilance Depar
tment.It should also be clearly mentioned that successor, sister, holding or subs
idiary firm to the blacklisted firm by any government agency will not be allowed
to participate for the bidding process.

18. Buyer Added Bid Specific SLA

File Attachment Click here to view the file .

19. Buyer Added Bid Specific Scope Of Work(SOW)

Text Clause(s)

SCOPE OF WORK

 
1.                  To provide office manpower outsourced at Sports Authority of India (S

AI), NSEC Kolkata.
2.                  To arrange for the supply of office manpower outsourced as req
uired at the site by the contractor at his own cost.
3.                  In the case of failure to supply, short supply, or sub-standard su
pply ‘risk purchase’ will be made by the organization out of the Security 
Deposit of the said Contractor (this includes the difference tender rate a
nd risk purchase plus incidental charges).
4.                  It will be the responsibility of the supplier/bidder to ensure that 
the manpower supplied are of good and standard academic qualification
and free from any deficiency. The decision of the SAI NSEC shall be final
as to the quantity of manpower to be deployed and shall be binding upo
n the successful bidder. Any manpower deployed that fails conformity S
pecification or qualification will be rejected out rightly and it shall be rep
laced immediately at the risk and cost of the supplier.
5.                  The Quantity mentioned in the Requisition List is a tenta
tive quantity given for price estimation purposes, the actual de
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mand for quantities may vary as per the need basis.
6.                  Delivery Period. The Contractor must be able to deploy the re
quisite manpower at very short notice as and when required. The new r
equisition deployed by the contractors should be as per the qualification
and terms of employment. Failure, to abide by the contractual
obligation will lead to the cancellation of the contract and forfeiture of th
e earnest deposit.
7.                  For fulfilling the experience criteria any one of the following doc
uments may be considered as valid proof for meeting the experience cri
teria:a. Contract copy along with Invoice(s) with self-certification by the 
bidder that service/supplies against the invoices have been executed.b. 
Execution certificate by client with contract value.c. Any other documen
t in support of contract execution like Third Party Inspection release not
e, etc.Proof for Past Experience and Project Experience clause: For fulfilli
ng the experience criteria any one of the following documents may be c
onsidered as valid proof for meeting the experience criteria:a. Contract 
copy along with Invoice(s) with self-certification by the bidder that servi
ce/supplies against the invoices have been executed.b. Execution certifi
cate by client with contract value.c. Any other document in support of c
ontract execution like Third Party Inspection release note, etc.
8.                  OTHER  TERMS  &  CONDITIONS 

a.         All services shall be performed by persons qualified and skilled in p
erforming such services as per the eligibility criteria indicated for ea
ch category.

b.        The persons supplied by the agency/service provider should not ha
ve any police records/criminal cases pending against them. The age
ncy/service provider should make adequate due-diligences about th
e character and antecedents of the person whom they are recomme
nding. The agency/service provider should also ensure that the pers
onnel deployed are medically fit & Certificate of their medical fitness
is to be provided when called for.

c.         The agency/service provider shall withdraw/replace such employee
s who are not found suitable by the office for any reasons immediate
ly, if such request is made.

d.        The agency/service provider shall engage such number of required 
employees as required from time to time. The said employees enga
ged by the agency/service provider shall be the employees of the ag
ency/service provider and it shall be agency/service provider’s duty 
to pay salary and other dues as applicable every month. There is no 
master & servant relationship and further that the said person of the
service provider shall not have any claim for absorption in SAI.

e.         The employees to be provided by the agency/service provider may
have to work at anywhere within the jurisdiction of SAI NSEC Kolkata
and even across India if required by SAi.

f.          The agency/service provider’s personnel shall not claim any benefit
/ compensation/absorption/regularization of services under the provi
sion of the Industrial Disputes Act, 1947 or Contract Labour
(Regulation & Abolition) Act, 1970.
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g.         The agency/service provider’s personnel shall not divulge or disclo
se to any person, any details of office, operational processes,
technical know-how, security arrangements and administrative/orga
nizational matters as most are of confidential/ secret nature.

h.        The agency/service provider’s personnel working should be polite, 
cordial, positive and efficient, while handling the assigned work so th
at their actions promote goodwill and enhance the image of office.

i.          The agency/service provider shall ensure proper conduct of his per
sonnel in office premises, and enforce prohibition of consumption of 
alcoholic drinks, paan, smoking, loitering without work.

j.          The agency/service provider shall be responsible for any act of indi
scipline on the part of persons deployed by it.

k.        That the persons deputed shall not be below the age of 18 (eightee
n) years.

l.          The agency/service provider has to provide photo identity cards to 
the persons employed by it for carrying out the works under Rule 76
of the Contract Labour (Regulation & Abolition) Act 1970.

m.      The agency/service provider shall provide suitable uniforms consist
ing of Shoes, Dress, and Sweater to all Grade IV employees. Such E
mployees without complete uniform will be treated as absent.

n.        Working hours would be normally 8.5 hours per day from 9:30 AM t
o 6:00 PM from Monday to Friday every week or as notified from tim
e to time with a half hour lunch break in between. The personnel will
be required to follow holidays of SAI NSEC Kolkata.

o.        That the agency/service provider will be wholly and exclusively res
ponsible for payment of wages to the persons engaged by it in comp
liance of the statutory obligation under all related legislations as app
licable to it from time to time including Minimum Wages Act, Employ
ment Provident Fund, ESI Act etc. And SAI will not incur any liability f
or any expenditure whatsoever on the persons employed by the age
ncy on account of the obligation. The agency will be required to prov
ide particulars of EPF, ESI of its employees engaged under it with its 
bills whensover raised.

p.        That the agency/service provider must ensure that the wages of th
eir deployed staff are released within 7 (seven) days of the following
month, irrespective of receipt of payment from SAI NSEC Kolkata.

q.        The agency/service provider shall pay wages as decided by SAI NS
EC Kolkata from time to time to all deployed staff depending on thei
r performance and experience in consonance with CLC wage descrip
tion. The agency/service provider shall issue salary slip to all deploy
ed staff on monthly basis accordingly.
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r.         No wage/remuneration will be paid to any staff for the days of abse
nce from duty. This applies when there is no leave balance in accou
nt of the employee.

s.          The agency/service provider shall provide suitable replacement of 
any person leaving the job at the earliest at no extra cost.

t.          In case of leave of the employees of agency/service provider, their 
applications should firstly be forwarded by the agency/service provi
der and then it will be considered suitably by the competent authorit
y of SAI NSEC Kolkata. 

u.        There will be penalty upon personnel of the agency/service provide
r for availing any unauthorized leave (ie. leave without proper advan
ce information) which will be equivalent to 1 (one) day salary of the 
concerned personnel of the agency/service provider.

v.         SAI NSEC Kolkata will not be liable for any loss, damage, theft, bur
glary or robbery of any personal belongings, equipment or vehicles o
f the personnel of the agency/service provider. 

w.      That the agency/service provider on its part and through its own re
sources shall ensure that the goods, materials and equipments etc. 
are not damaged in the process of carrying out the services underta
ken by it and shall be responsible for acts of commission and omissi
on on the part of its staff. If SAI NSEC Kolkata suffer any loss or dam
age on account of negligence, default or theft on the part of the emp
loyees/agents of the agency, then the agency/service provider shall 
be liable to compensate for the same. The agency/service provider s
hall keep fully indemnified against any such loss or damage.

x.         SAI NSEC Kolkata will maintain an attendance register in respect of
the staff deployed by the agency/service provider on the basis of wh
ich wages/remuneration will be decided in respect of the outsourced
staff at the approved rates.

y.         The agency/service provider shall conduct minimum one times per
month, a physical inspection of their staff and countersign the atten
dance register at SAI NSEC Kolkata or any branch where manpower i
s provided.

z.         No part of the contract nor any share or interest therein shall in an
y manner or degree be transferred, assigned or sublet by the agenc
y/service provider directly or indirectly to any person, firm or whoso
ever.

aa.     Either party can terminate the agreement by giving 1 (one) month 
notice in advance. If the agency fails to give 1 (one) month notice in 
writing for termination of the agreement, then Performance Bank Gu
arantee (PBG) will be forfeited.

bb.    That on the expiry of the agreement, unless extended formally, the
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agency will withdraw all its personnel and clear their accounts by pa
ying them all their legal dues.

cc.      In the event of any dispute arising touching any of the clauses of th
e agreement, the matter will be referred to the competent authority 
of SAI NSEC Kolkata, whose decision shall be binding on both the par
ties.

dd.    The personnel of the agency/service provider shall not join any labo
ur union or resort to strikes or demonstrations or any other agitation
of this nature. The personnel shall neither directly or indirectly join n
or assist any commotion of civil nature and they will render their sin
cere services during any kind of natural calamities to their best exte
nt. The personnel must not in any way act against interest of SAI NS
EC Kolkata.

ee.     The Contract shall be interpreted and have effect in accordance
with the law of India and any suit or other proceeding relating to this
contract lies within the jurisdiction of High Court of Calcutta.

 
I have read and understood all the Terms & Conditions of the T

ender and hereby undertake to abide by same.
 

 

Authorized Signature

 Name & Address of the firm with seal
20. Buyer Added Bid Specific Scope Of Work(SOW)

File Attachment Click here to view the file .

Disclaimer/अBवीकरणअBवीकरण

The additional terms and conditions have been incorporated by the Buyer after approval of the Competent
Authority in Buyer Organization, whereby Buyer organization is solely responsible for the impact of these clauses
on the bidding process, its outcome, and consequences thereof including any eccentricity / restriction arising in
the bidding process due to these ATCs and due to modification of technical specifications and / or terms and
conditions governing the bid. Any clause(s) incorporated by the Buyer regarding following shall be treated as
null and void and would not be considered as part of bid:-

1. Definition of Class I and Class II suppliers in the bid not in line with the extant Order / Office Memorandum
issued by DPIIT in this regard.

2. Seeking EMD submission from bidder(s), including via Additional Terms & Conditions, in contravention to
exemption provided to such sellers under GeM GTC.

3. Publishing Custom / BOQ bids for items for which regular GeM categories are available without any
Category item bunched with it.

4. Creating BoQ bid for single item.
5. Mentioning specific Brand or Make or Model or Manufacturer or Dealer name.
6. Mandating submission of documents in physical form as a pre-requisite to qualify bidders.
7. Floating / creation of work contracts as Custom Bids in Services.
8. Seeking sample with bid or approval of samples during bid evaluation process.
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9. Mandating foreign / international certifications even in case of existence of Indian Standards without
specifying equivalent Indian Certification / standards.

10. Seeking experience from specific organization / department / institute only or from foreign / export
experience.

11. Creating bid for items from irrelevant categories.
12. Incorporating any clause against the MSME policy and Preference to Make in India Policy.
13. Reference of conditions published on any external site or reference to external documents/clauses.
14. Asking for any Tender fee / Bid Participation fee / Auction fee in case of Bids / Forward Auction, as the

case may be.

Further, if any seller has any objection/grievance against these additional clauses or otherwise on any aspect of
this bid, they can raise their representation against the same by using the Representation window provided in
the bid details field in Seller dashboard after logging in as a seller within 4 days of bid publication on GeM. Buyer
is duty bound to reply to all such representations and would not be allowed to open bids if he fails to reply to
such representations.

This Bid is governed by the General Terms and Conditions/सामा)य िनयम और शत_, conditons stipulated in Bid and
Service Level Agreement specific to this Service as provided in the Marketplace. However in case if any condition
specified in General Terms and Conditions/सामा)य िनयम और शत_ is contradicted by the conditions stipulated in
Service Level Agreement, then it will over ride the conditions in the General Terms and Conditions.
In terms of GeM GTC clause 26 regarding Restrictions on procurement from a bidder of a country which shares a land border with India, any bidder from a country which
shares a land border with India will be eligible to bid in this tender only if the bidder is registered with the Competent Authority. While participating in bid, Bidder has to
undertake compliance of this and any false declaration and non-compliance of this would be a ground for immediate termination of the contract and further legal action

in accordance with the laws./जेम क� सामा)य शत/ के खंड 26 के संदभ% मU भारत के साथ भूिम सीमा साझा करने वाले देश के �बडर से खर�द
पर Eितबंध के संबंध मU भारत के साथ भूिम सीमा साझा करने वाले देश का कोई भी �बडर इस िन�वदा मU �बड देने के िलए तभी पा  होगा
जब वह �बड देने वाला स3म Eािधकार� के पास पंजीकृत हो।�बड मU भाग लेते समय �बडर को इसका अनुपालन करना होगा और कोई भी
गलत घोषणा ;कए जाने व इसका अनुपालन न करने पर अनुबंध को तdकाल समाF करने और कानून के अनुसार आगे क� कानूनी कार%वाई
का आधार होगा।

---Thank You/ध)यवादध)यवाद---
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